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Charlotte Regional Construction Sector Partnership 
 

Minutes of 
September 5th, 2018 

 

Present:  Alyssa Brown, Eric Lewis, Anna London, Erika Shorty, Carmen Hubert, Scott Thrower, Tom Hill, 

Steve Corriher, Bill Stricker, Tammy Ford, Andrew Knoblich, Alison Crossley, Jason Banks,  

Discussion: 

• The group discussed updating the talking points and invitation letter with the newly designated 

C3 logo. Alyssa said she would make the changes and put the updated documents in the Google 

Drive. 

• Carmen Hubert from the Mecklenburg County Sheriff’s Office (MSCO) presented information 

about the jail’s work-ready programs, which aim to make inmates who will be released soon 

more employable. 

o A continuum of programs is offered to inmates including life skills, anger management, 

domestic violence, substance abuse, Working Smart soft skills program, etc. 

o The Construction program started in 2010 consists of two NCCER certified instructors. 

The inmates participating in the program can obtain CORE and Level 1 certification 

through NCCER. 

o Classes are 3 weeks long and held all day. The program is sponsored by Carolinas AGC 

• Jason said this is a great program and asked how C3 can spread awareness to employers. Bill 

asked to connect with Carmen to present this information at local Carolinas AGC association 

meetings 

• Anna London of Charlotte Works presented the partnership that they have developed with 

MSCO to provide career counseling services to inmates while they are waiting to be released 

and upon release to help them find employment. The program will serve both the adult and 

youth jail populations. 

• As a part of this partnership, Charlotte Works is looking for employers who are willing to hire 

former offenders. The group said that C3 can assist with this by educating employers about 

what resources are available, listing advantages to hiring workers from this population (i.e. tax 

benefits, Federal Bonding, etc.). 

• The group discussed takeaways: brainstorming and using everyone’s networks of construction 

professionals to build this group. 

• Tammy Ford described an initiative that Lowe’s Home Improvement is launching called 

Generation T. The initiative brings together many Charlotte region employers to improve the 
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talent pipeline in construction. Carolinas AGC is closely partnering with them, and this could be a 

great opportunity to spread awareness about C3 once the initiative launches in October. 

• Ultimately, C3 wants to be a resource for employers and jobseekers to promote careers in the 

construction industry. Ways to spread awareness now would be through a website and through 

social media. We would like to have something tangible to point to as we are out inviting 

colleagues to join this partnership. 


